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1. Introduction

Institute of biostatistics and analyses, Ltd. (hereinafter as IBA) is a spin-off company of Masaryk University. The
company specialises in the area of comprehensive management of clinical research projects and market access and
data analysis services.

The activities of the IBA company are unique thanks to its experience in the field of comprehensive national and
international and highly specialised clinical research projects in terms of development, professionalism and
organisation.

IBA issued its policy on gender equality recognising that its successful implementation is a shared responsibility of all
IBA staff. The gender equality plan has been endorsed by the IBA management. The gender equality plan should be
available on the website and distributed to all employees. The gender equality plan and its proposals should be
discussed annually at the “IBA All employees meeting”.

2. General Principles

IBA will seek to prevent unlawful gender discrimination and discourage tendencies towards sexual harassment.
Unlawful gender discrimination refers to any person suffering a disadvantage in terms of working conditions on
account of their gender.

IBA act in accordance with the legislation of the Czech Republic and the EU.

e Constitutional Act No. 2/1993 Coll., Charter of Fundamental Rights and Freedoms.

e ActNo. 198/2009 Coll., on Equal Treatment and Legal Remedies for Protection against Discrimination and on
the Amendment of Certain Acts (Anti-Discrimination Act), as amended.

e UN Convention on the Elimination of All Forms of Discrimination against Women

e European Convention on Human Rights

e  Charter of Fundamental Rights of the European Union

e European Social Chart
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3. Gender equality plan

3.1. Employment

Employers are to implement such measures as can be required in view of their resources and other circumstances to
ensure that the working conditions are suitable for all employees regardless of sex, ethnicity, religion or other belief.
The employer is to attempt to see to it that the proportion of employees from the underrepresented sex gradually
increases.”

GOAL

The IBA works actively to create a work environment where women and men - employees at all levels - have equal
rights and opportunities. One goal of the work to promote gender equality is to create an even balance between the
number of women and men, in different professional categories, and on various committees. In 2023, more women
than men work in IBA.

3.2. Parenthood

Employer to help enable both female and male employees to combine employment and parenthood.

GOAL

The IBA works actively to create working conditions that enable women and men - employees at all levels - to share
responsibility for children and the home. Employees on parental leave have given the opportunity to stay in contact
with their workplace. The IBA give attention to the working and educational conditions of parents with young
children. IBA allows the part-time work and flexible form of work essential of work and family life for parents with
small children, especially for women. In 2023, more women than men went on parental leave. Moreover, women
went on parental leave for longer periods of time.

3.3. Salaries

In order to discover, remedy and prevent unfair gender differences in pay and other terms of employment, the
employer is to survey and analysis:

- provisions and practices regarding pay and other terms of employment that are used at the employer’s
establishment,
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GOAL

The IBA overarching goal is that there should be no unjustified differences in pay between women and men, and that
the salary criteria should be applied in the same way for men as for women. The IBA is providing the analysis of pay
and provisions annually on the end of fiscal year.

3.4. Work to prevent harassment on the basis of gender/gender
identity/sexuality

The Discrimination Act describes how the work to promote a healthy work environment that is free from sexual
harassment should be organised. In the Discrimination Act, harassment is described as “conduct that violates a
person’s dignity and that is associated with one of the grounds of discrimination: sex, transgender identity or
expression, ethnicity, religion or other belief, disability, sexual orientation or age”. Sexual harassment is defined as
“conduct of a sexual nature that violates someone’s dignity.

GOAL

The goal of the IBA is promote gender equality is for no employee to be subjected to sexual harassment, and for
everyone to be treated professionally in a healthy work environment. The goal is to ensure that everyone knows
where to turn when they feel harassed. Information on how to report unethical/illegal behaviour in the workplace is
provided in Directive 11_ Whistleblowing and Ethical Codex.The head of department has a responsibility to prevent
and investigate harassment, as well as to take action to end ongoing harassment. Furthermore, all employees are
responsible for their own attitudes, values and actions, and are expected to act when someone in their vicinity is
subjected to harassment.

Issues relating to the work environment in general, and sexual harassment in particular, should be raised during

twice-per-year performance reviews with employee.

4. Training

Awareness raising/trainings on gender equality and gender biases for all staff is running according by internal
guidelines by IBA.
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1. Uvod

Institut biostatistiky a analyz, s.r.o. (dale jen IBA) je spin-off spole¢nosti Masarykovy univerzity. Spole¢nost se
zaméfuje na oblast komplexniho Fizeni projektd klinického vyzkumu a sluzeb v oblasti pFistupu na trh a analyzy dat.

Cinnost spole¢nosti IBA je jedine¢nd diky zkuSenostem v oblasti komplexniho FeSeni narodnich i mezinarodnich a
vysoce specializovanych projektl klinického vyzkumu z hlediska vyvoje, odbornosti a organizace.

Spolecnost IBA vydala Plan rovnosti Zen a muzi (Gender Equality Plan), pficemz si uvédomuje, Ze jeho Uspésna
realizace je spole¢nou odpovédnosti viech zaméstnancl spolecnosti IBA. Plan rovnosti Zen a muzl byl schvalen
vedenim IBA. Plan rovnosti Zen a muzd by mél byt k dispozici na internetovych strankach, distribuovan vsem
zaméstnanciim a jeho navrhy by mély byt kaZzdoroc¢né projednavany béhem " IBA All employees meeting ".

2. Obecné zasady

IBA se bude snazit predchazet nezakonné diskriminaci na zakladé pohlavi a branit tendencim k sexualnimu
obtéZovani. Nezdkonnou diskriminaci na zakladé pohlavi, se rozumi znevyhodnéni jakékoli osoby v pracovnich
podminkach z ddvodu jejiho pohlavi.

IBA jednd v souladu s pravnimi predpisy Ceské republiky a EU.
- Ustavni zékon €. 2/1993 Sb, Listina zakladnich prav a svobod

- Zakon ¢. 198/2009 Sb. o rovném zachazeni a o pravnich prostredcich ochrany pred diskriminaci a 0 zméné nékterych

zakon( (antidiskriminaéni zakon), ve znéni pozdéjsich predpis
- Umluva OSN o odstranéni viech forem diskriminace Zen

- Evropska Umluva o lidskych pravech

- Listina zakladnich prav Evropské unie

- Evropska sociélni charta
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3. Gender Equality Plan

3.1. Zaméstnani

Zaméstnavatel ma provadét takova opatreni, ktera lze s ohledem na jeho zdroje a dalsi okolnosti pozadovat, aby
zajistil vhodné pracovni podminky pro vSechny zaméstnance bez ohledu na pohlavi, etnicky pdvod, naboZenské
vyznani nebo jiné pfesvédceni.

» Zaméstnavatel se ma snaZit dbat na to, aby se podil zaméstnanc(i nedostate¢né zastoupeného pohlavi postupné
zvySoval. “
K d
CIL
IBA aktivné pracuje na vytvareni pracovniho prostredi, v némZ maji Zeny a muZi - zaméstnanci na vSech Grovnich -

rovna prava a prileZitosti. Jednim z cilli prosazovani rovnosti Zen a muzl je vytvorit rovnomérny pomér mezi poctem
Zen a muzd v rGznych profesnich kategoriich a v rliznych vyborech. V roce 2023 pracovalo v IBA vice Zen nez muZzd.

3.2. Rodicovstvi

Zaméstnavatel pomuze zaméstnanclim a zaméstnankynim skloubit zaméstnani a rodicovstvi.

ciL

IBA aktivné pracuje na vytvareni pracovnich podminek, které Zendm a muzim - zaméstnancdm na vsech Urovnich -
umozni sdilet odpovédnost za déti a domacnost. Zaméstnanci na rodiovské dovolené maji moznost zlstat v
kontaktu se svym pracovistém. IBA vénuje pozornost pracovnim a vzdélavacim podminkam rodicd s malymi détmi.
IBA umoziuje praci na ¢astecny uvazek a flexibilni formu prace nezbytnou pro pracovni a rodinny Zivot rodicd s

malymi détmi, zejména Zen. V roce 2023 odeslo na rodi¢ovskou dovolenou vice Zen neZ muzd. Zeny navic odchézely
na rodicovskou dovolenou na delsi dobu.

3.3. Plat

Za ucelem zjisténi, napravy a prevence nespravedlivych rozdild v odménovani Zen a muzd a v dalSich pracovnich
podminkach ma zaméstnavatel provést prizkum a analyzu:

- ustanoveni a postup( tykajicich se odménovani a dalSich pracovnich podminek
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ciL

Cilem IBA je, aby nedochazelo k neoddvodnénym rozdilim v odmériovani zen a muzd a aby platova kritéria byla
uplatiiovéna stejnym zplsobem pro muze i pro Zeny. IBA provadi analyzu platl a provizi kazdoro¢né na konci
fiskalniho roku.

3.4. Prevence obtéZovani na zakladé pohlavi/ identity
pohlavi/sexuality

Diskriminacni zakon popisuje, jak by mélo byt zajisténo zdravé pracovniho prostredi, které je prosté sexudlniho
obtézovani. V zakoné o diskriminaci je obtéZovani popsano jako ,, chovani, které narusuje distojnost osoby a které je
spojeno s jednim z diskriminac¢nich diivodid: pohlavi, transgenderova identita nebo vyjadfeni, etnicky pivod,
naboZenské vyznani nebo jiné presvédceni, zdravotni postiZeni, sexualni orientace nebo vék“. Sexualni obtéZovani je
definovano jako ,, chovani sexualni povahy, které narusuje néci dlstojnost.

ciL

Cilem IBA je, aby Zadny zaméstnanec nebyl vystaven sexudlnimu obtéZovani a aby se s kazdym zachazelo
profesionalné ve zdravém pracovnim prostredi. Cilem je zajistit, aby kazdy védél, kam se obratit, kdyZ se citi
obtéZovan. Vedouci oddéleni ma odpovédnost za prevenci a vySetfovani obtéZovani, jakoZ i za pfijeti opatreni k
ukonceni probihajiciho obtéZovani. Informace o zplsobu hlaseni neetického/ ilegalniho chovani na pracovisti je
uvedeno ve smérnici ¢. 11_Ochrana oznamovateld (Whistleblowing) a Etickém kodexu. Kromé toho jsou vsichni

zaméstnanci zodpovédni za své vlastni postoje, hodnoty a ¢iny a oCekava se, Ze budou jednat, pokud je nékdo v jejich
blizkosti vystaven obtéZovani.

Otazky tykajici se pracovniho prostredi, a sexualniho obtéZovani zvlasté, by mély byt vzneseny béhem pravidelnych
pohovord hodnoceni zaméstnance probihajicich dvakrat za rok.

4. Skoleni

Zvys$ovani povédomi/skoleni o rovnosti Zen a muz( a genderovych pfedsudcich pro vSechny zaméstnance probiha
podle internich pokynd IBA.
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